
 

 

Sustainability Policy 

Objective:  

City University Ajman aims to create a healthy, ecologically, economically, and socially responsible learning 

environment for all students and staff. Our ethos always demonstrates the same and has been elevated even 

further to recognize our responsibility towards embedding sustainability across our day-to-day campus operations 

and work culture. 

To take this commitment forward we have derived systematic incorporation of environmental concern and social 

responsibility into our decisions and action. To indicate our commitment to our stakeholders, identify the key 

issues and act as a touchstone for our actions, the college has adopted several key policies and strategies which 

outlines the college's sustainability objectives and provides a clear commitment to comply with relevant 

legislation, regulations, and other requirements. 

Scope: 

This policy establishes goals in areas of sustainable practices of energy conservation, water conservation, 

transportation, waste management. 

Compliance and Responsibilities: 

 Implementation of the Policy: 

This policy is a directive of the President as he shall be the responsible officer for this Policy. Who provides 

oversight for all aspects of the Policy. 

 Revisions to the Policy: 

The President is the approver of this Policy and has the authority to approve or delegate the approval of revisions 

to the Policy. The system-wide teams corresponding to each section of the Policy review the procedures and 

proposes policy revisions. Proposed previsions shall then be recommended to the President for approval or to the 

appropriate delegated authority. The Sustainable Practices Policy will be reviewed, at a minimum, once every 

three years to further develop, strengthen and assess the influence of the Policy on existing facilities and 

operations, new capital projects, plant operating costs, fleet and transportation services. The College will provide 

ongoing participation of students, faculty, and other academic appointees, administrators, and external 

representatives in further development and implementation of this Policy. 

 Compliance: 

Every Individual plays a vital role and is responsible for the implementation of the Policy. 

 Reporting: 

On an annual basis, the President shall review the goals in each area that is in the scope of this policy and vision. 


